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Abstract 
 

Introduction: The target of national exclusive breastfeeding coverage is 80%. For three 
consecutive years, the Payung Village Health Center has an exclusive breastfeeding coverage 
rate of 48.19% in 2022, 56.31% in 2023 and 62% in 2024. Exclusive breastfeeding provides 
many benefits for the mother    and baby if it isstimulated, but it also provides a negative 
impact if exclusive breastfeeding is not stimulated  in the baby. 
ObjectiveThe purpose of this study is to find out the factors that affect the success of 
Exclusive Breastfeeding in the Working Area of the Payung Village Health Center in 2025.   
Method: This study uses a Cross Sectional design. The population is working mothers who 
have 114 babies aged 6-24 months with a sample of 60 people. The sampling technique uses 
probability sampling with a simple random sampling type. The data analysis uses the chi 
square test.  
Result: The results of the study on working mothers who gave exclusive breastfeeding 
showed (68.9%) with good knowledge, (82.4%) good husband support, (78.1%) good work 
support. The results of the statistical test found that there was a meaningful relationship 
between knowledge (ρ0.001), education (ρ0.014), (husband support (ρ0.001), workplace 
support (ρ0.002) and the success of exclusive breastfeeding.  
Conclusion: There was a meaningful relationship between the variables of knowledge, 
education, husband support and workplace support with the success of exclusive 
breastfeeding. It is hoped that Health Institutions will be used as input and intervention 
materials in increasing the coverage of exclusive breastfeeding. 
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Introduction 
Women are men's partners, and their presence plays a crucial role, not only within the 

household but also in all aspects of life. The economy, government, health, and so on are 
inseparable from the influence and role of women. The discussion about women's role in 
human life is never-ending. The debate between the two sides is ongoing. Men feel superior, 
while women feel they have equal capabilities. This gave rise to the term "male-female 
inequality" (Hidayati, 2023). 

Women were considered unsuitable for holding power or possessing the abilities 
possessed by men and were therefore considered unequal. However, circumstances have 
changed, and life cannot proceed without the participation of women. Inherently, when a 
woman has a family, she is the most important figure in shaping the next generation. A 
woman who has a family inevitably becomes a mother. The mother's role in breastfeeding, 
caring for, nurturing, and raising children with all her might is a moment that makes a mother 
worthy of being called a noble figure. In all aspects of life, women have played a masterful 
role. In modern society, the demands of life are increasing, particularly in the material (socio-
economic) realm. On the other hand, modernization has brought about social changes in 
family life, where women's roles are no longer limited to those of housewives but also involve 
various social and community roles, including employment. Women's choice to work can 
create dilemmas due to their roles and functions as women. This dilemma is known to be 
experienced by a large proportion of women, one of which is exclusive breastfeeding 
(Hidayati, 2023). 

Support for exclusive breastfeeding is still very much needed, considering that the 
coverage of exclusive breastfeeding is still relatively limited and concerning. The coverage of 
exclusive breastfeeding in several provinces in Indonesia still does not meet the targets set 
by the Indonesian Ministry of Health. Through the Ministry of Health, the Government has 
issued a policy related to the provision of exclusive breastfeeding in the workplace in 
Government Regulation Number 33 of 2012 concerning the provision of exclusive 
breastfeeding which requires every company or workplace to provide a space for working 
mothers to continue to provide exclusive breastfeeding. However, many companies fail to 
provide it for various reasons, such as the higher costs of providing facilities and infrastructure 
for breastfeeding mothers or the reduced work time for female employees who are 
breastfeeding or breastfeeding in the office. This means that companies are not fully 
implementing the policies established by the government in their respective regulations. 
(Deiwi & Nurjanah, 2022). 

The World Health Organization (WHO) reported that by 2023, more than 10 billion 
working women were not covered by legal regulations regarding maternity protection. Only 
20% of countries worldwide, including Indonesia, require employers to provide maternity 
leave and exclusive breastfeeding facilities. 

Fewer than half of infants under 6 months receive exclusive breastfeeding, while 
exclusive breastfeeding coverage in Indonesia in 2022 was recorded at only 67.96%, down 
from 69.7% in 2021. However, nationally, exclusive breastfeeding is still far below the national 
target of 80% (Ulya & Hilda, 2024). The number of working women in Indonesia is 52.74 
million, in line with the total workforce. This is supported by the Bureau of Labor Statistics 
(2023), which found that 67.9% of mothers with children under 6 years old participated in the 
labor force, compared to 76.7% of mothers with children aged 6 to 17 years old (Aiman & 
Deibora, 2024). 
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The Central Statistics Agency (BPS) reported that over the past three years, there has 
been an increase in the number of children aged 0-5 months receiving exclusive breastfeeding 
in Keip Province. Bangka Belitung is 62.77% in 2022, 63.30% in 2023 and 63.72% in 2024, while 
in Bangka Seilatan Regency also shows an increase in children aged 0-5 months who receive 
exclusive breastfeeding in the last 3 years, namely 53.64% in 2022, 54.24% in 2023 and 63.6% 
in 2024 (Dinkeis Kab. Bangka Seilatan., 2024). 

Based on data from the Public Health Center (Puiskeismas) in Payuing, the number of 
children aged 0-5 months who received exclusive breastfeeding has increased over the past 
three years, reaching 101 babies (48.19%) in 2022, 165 babies (56.31%) in 2023, and 248 
babies (62%) in 2024. Research by Mastan & Endang (2021) explains that the theory of the 
continuum of care, which is the first thousand days of a human's life, calculated from the fetus 
to the age of two years, is a crucial phase that not only affects the short term but also the 
long term of their lives. Exclusive breastfeeding provides many benefits for both mother and 
baby, but it also has negative impacts if it is not provided to infants aged 0-5 months. Infants 
who are not given exclusive breastfeeding contribute to the prevalence of diarrhea and 
pneumonia in children aged 6-59 months, which in turn causes 595,379 cases of child death 
each year. A cross-sectional analysis also estimates that there are 974,956 cases of childhood 
obesity each year that can be attributed to the lack of exclusive breastfeeding practices. 
Furthermore, the lack of exclusive breastfeeding impacts not only the child but also the 
mother. Various studies estimate that the economic loss due to maternal and child deaths 
could reach US$53.7 billion. UNICEF (United Nations International Children's Emergency 
Fund) stated in 2024 that babies who are not breastfed are 14 times more likely to die within 
their first year than those who are exclusively breastfed during the first six months. There is 
also evidence that breastfed children perform better on intelligence tests, with an IQ increase 
of 3 to 4 points, are less likely to be obese or overweight, and have a lower risk of diabetes 
later in life. Optimal breastfeeding practices can save the lives of more than 820,000 children 
under the age of five each year and prevent 20,000 cases of breast cancer in women each 
year. Other research has also shown that children who are not breastfed for less than a year 
are 3.5 times more likely to suffer from respiratory illnesses and several times more likely to 
suffer from respiratory tract infections and 1.5 times more likely to experience excess weight 
gain during adolescence (Ulya et al., 2024). 

Meinuiruit research Juiniar et al., (2023) the impact of the beauty of exclusive 
breastfeeding in infants 0-6 months is that it can reduce diseases such as ISPA 35.09%, 
diarrhea 38.07%, and malnutrition 49.2% which can cause several negative effects in infants 
such as slow body growth, prone to disease, reduced levels of intelligence and disturbed child 
development, serious malnutrition can cause child death. Research conducted by Fariningsih 
et al. (2024) found a relationship between maternal knowledge and exclusive breastfeeding. 
This research aligns with that conducted by Novita et al. (2022), which found a relationship 
between maternal knowledge and exclusive breastfeeding. 

Research conducted by Ulya & Hilda (2024) found a significant relationship between 
education level and the success of exclusive breastfeeding. This finding aligns with research 
conducted by Irianti et al. (2021), which found that a mother's education level can significantly 
influence exclusive breastfeeding. The relationship between education and exclusive 
breastfeeding is that mothers with higher education are more likely to exclusively breastfeed 
their babies. Research shows that parents with higher education are more likely to follow 
advice on exclusive breastfeeding. This is because parents with higher education tend to have 
more knowledge about the benefits and methods of exclusive breastfeeding. 
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Husbandly support is a form of mutual give-and-take. Husbandly support provides love 
and attention to the partner and family, and husbandly support for the wife can include caring 
for the baby (Simbolon et al., 2023). Research conducted by Kayodei et al. (2023) in Osuin 
Neigeiria found a significant relationship between educational level and the success of 
exclusive breastfeeding. There was also a significant relationship between husbandly support 
and the success of exclusive breastfeeding. This is in line with research by Sirait et al. (2022), 
which showed a significant relationship between husbandly support and breastfeeding. 

Based on the results of the survey conducted by researchers in the Payuing Deisa 
Payuing Community Health Center area. Of the 10 working mothers surveyed, 4 mothers 
worked with a bachelor's degree, 2 did not provide exclusive breastfeeding, and 2 did provide 
exclusive breastfeeding. 3 mothers worked with a diploma 3 education, 1 did not provide 
exclusive breastfeeding, and 2 did provide exclusive breastfeeding. 3 mothers worked with a 
high school education, 2 did not provide exclusive breastfeeding, and 1 did provide exclusive 
breastfeeding. Research examining factors that influence the success of exclusive 
breastfeeding in working mothers in the Payung Village Health Center (Puskesmas Payung 
Deisa Payuing) has never been conducted. Therefore, researchers are interested in 
conducting research on factors that influence the success of exclusive breastfeeding in 
working mothers in the Payung Village Health Center in 2025. 

 
Objective 

The purpose of this study is to find out the factors that affect the success of Exclusive 
Breastfeeding in the Working Area of the Payung Village Health Center in 2025.   

 
Method 

This study employed a quantitative approach with a cross-sectional design to examine 
the relationship between independent and dependent variables measured simultaneously at 
a single point in time (Syapitri et al., 2021). The dependent variable was breastfeeding 
practices among working mothers, while the independent variables included knowledge, 
education level, husband’s support, and workplace support. The population consisted of 114 
working mothers with infants aged 6–24 months, from which a sample of 60 respondents was 
selected using probability sampling with a simple random sampling technique. Data were 
analyzed using the chi-square test to determine the association between variables. 

Data were collected using a structured questionnaire that had been tested for validity 
and reliability prior to distribution. The inclusion criteria were working mothers who had 
infants aged 6–24 months and were willing to participate in the study, while those who did 
not complete the questionnaire were excluded. Ethical approval was obtained from the 
relevant institutional review board, and all respondents provided informed consent before 
participating. Descriptive (univariate) analysis was used to summarize respondent 
characteristics, while bivariate analysis was conducted to examine the relationship between 
variables with a significance level set at p < 0.05. 

 
  



 

 

 

391 Factors Affecting the Success of Exclusive Breastfeeding among Working Mothers 

Result 
 

Table 1. Public Relations of Knowledge on the Success of Exclusive Breastfeeding 

Knowledge 

Exclusive Breastfeeding 
Total p-

value 
POR 

(95% CI) Exclusive Not Exclusive 

n % n % n % 

Good 30 69.8 13 30.2 43 100 

0.014 
0.236 

(0.072 – 
0.776) 

Not Good 6 35.3 11 64.7 17 100 

Total  36 60 24 40 60 100 

 

Based on Table 1, it was found that the success of exclusive breastfeeding among 

working mothers was highest among mothers with good knowledge (30 women (69.8%) 

compared to working mothers with poor knowledge), while among non-working mothers 

who provided exclusive breastfeeding, the highest number had poor knowledge (11 women 

(64.7%) compared to those with poor knowledge). The results of statistical tests using Chi-

Square obtained a value of ρ = (0.014) < α (0.05), this indicates that there is a relationship 

between the level of knowledge and the success of exclusive breastfeeding in working 

mothers. The results of further analysis obtained a value of Prevalance Odds Ratio (POR) = 

0.236 (95% CI = 1.275 – 15.385), thus it can be said that mothers who work with a good level 

of knowledge have better breast milk success. Exclusive is 0.236 times more likely to provide 

exclusive breastfeeding compared to working mothers with less good knowledge.  
 

Table 2. Educational Relationships on the Success of Exclusive Breastfeeding On Working 

Mothers 

Education 

Exclusive Breastfeeding 
Total p- 

valuìeì 
POR 

(95% CI) 
Exclusive Not Exclusive 

n % n % n % 

Height 32 74.4 11 25.6 43 100 

0.001 
0.106 

(0.028 – 
0.393) 

Low 4 23.5 13 76.5  17 100 

Total 36 60 24 40 60 100 

 

Based on Table  2, it was found that exclusive breastfeeding success among working 

mothers was highest among mothers with a high level of education (32 women (74.4%), 

compared to working mothers with a low level of education. Meanwhile, among non-working 

mothers with a low level of education, the highest percentage of exclusive breastfeeding was 

among mothers with a low level of education (13 women (76.5%), compared to those with a 

low level of education. 

The results of statistical tests using Chi-Square obtained a value of ρ = (0.001) < α (0.05), 

this indicates that there is a relationship between the level of education and the success of 

exclusive breastfeeding in working mothers. The results of further analysis obtained a value 

of Prevalance Odds Ratio (POR) = 0.106 (95% CI = 0.028 – 0.393), thus it can be said that 

mothers who work with a high level of education have the opportunity to achieve exclusive 

breastfeeding. 0.106 times greater for providing exclusive breastfeeding compared to 

working mothers with less education. 
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Table 3. Suspension's support for the success of exclusive breastfeeding among 

working mothers 

Husband 
Support 

Exclusive Breast Milk 
Total p-

value 
POR 

(95%CI)  
Ekskluisive Not  Ekskluisive 

n % n % n % 

Good 25 80.6 6 19.4 31 100 

0.001 
0.147 

(0.046 – 
0.470) 

Poor 11 37.9 18 62.1 29 100 

Total 36 60 24 40 60 100 

 

Based on table 3, it is found that the success of breastfeeding is exclusive to mothers 

who work the most in mothers who have good husband support, 25 people (80.6%) compared 

to mothers who work with husband support. not good enough. Meanwhile, working mothers 

who did not provide exclusive breastfeeding had the highest number of people with less than 

good husband support at 18 people (62.1%) compared to those with good husband support. 

The results of statistical tests using Chi-Square obtained a value of ρ = (0.001) < α (0.05), 

this indicates that there is a relationship between husband's support and the success of 

exclusive breastfeeding in working mothers. The results of further analysis obtained a value 

of Prevalence Odds Ratio (POR) = 0.147 (95% CI = 0.046 – 0.470), thus it can be said that 

mothers who work with good husband support have better breast milk success. Exclusive 

0.147 times more likely to provide exclusive breastfeeding compared to mothers who work 

with less good support from their husbands. 

 

Table 4. The Impact of Supporting the Foursomes on the Success of Exclusive Breastfeeding 

for Working Mothers 

Support 
for 

Works 

Exclusive Breastfeeding 
Total p- 

valuìeì 
POR 

(95% CI) Exclusive Not Exclusive 

n % n % n % 

Good 25 78.1 7 21.9 32 100 

0.002 
0.181 

(0.059 – 
0.561) 

Poor 11 39.3 17 60.7 28 100 

Total 36 60 24 40 60 100 

 

Based on Table above, it was found that the success of exclusive breastfeeding among 

working mothers was highest among mothers with good workplace support (25 women 

(78.1%), compared to working mothers with less good workplace support. Meanwhile, 

working mothers who did not provide exclusive breast milk had the most support for poor 

performance as many as 17 people (60.7%) compared to those with good performance 

support. 

The results of statistical tests using Chi-Square obtained a value of ρ = (0.002) < α (0.05), 

this indicates that there is a relationship between support for work and the success of 

exclusive breastfeeding in working mothers. The results of further analysis obtained a value 

of Prevalance Odds Ratio (POR) = 0.181 (95% CI = 0.059 – 0.561), thus it can be said that 

mothers who work with the support of good work places have good success. Exclusive 
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breastfeeding is 0.181 times greater in providing exclusive breastfeeding compared to 

mothers who work with support in less good work settings. 

 
Discussion 

This study shows that the success of exclusive breastfeeding in working mothers is 

highest in mothers who have a good level of knowledge of 30 people (69.8%) compared to 

working mothers with a poor level of knowledge, while in working mothers who do not 

provide exclusive breastfeeding, the highest number is with a poor level of knowledge of 11 

people (64.7%) compared to those with a poor level of knowledge. The results of statistical 

tests using Chi-Square obtained a value of ρ = (0.014) < α (0.05), this indicates that there is a 

relationship between the level of knowledge and the success of exclusive breastfeeding in 

working mothers. The results of further analysis obtained a value of Prevalance Odds Ratio 

(POR) = 0.236 (95% CI = 1.275 – 15.385), thus it can be said that mothers who work with a 

good level of knowledge have better breast milk success. Exclusive 0.236 times more likely to 

provide exclusive breast milk compared to working mothers with poor knowledge of 31 

(68.9%) respondents with the level mother's knowledge works well in the success of exclusive 

breastfeeding. This suggests that the better the mother's knowledge level, the greater the 

level of success in exclusive breastfeeding. 

Researchers argue that, based on research results from various journals and research 

results that have been conducted by researchers, researchers argue that there is a significant 

relationship between mothers' knowledge of work and the success of exclusive breastfeeding. 

Mothers who have good knowledge have a high understanding of the importance of the 

benefits of providing exclusive breastfeeding so that it can influence the mother's behavior in 

providing exclusive breastfeeding. Education is an imitation of a person's processual behavior 

in imitating attitudes, behavior in a large team, as well as abilities and self-realization through 

teaching and training (Rahman & Sabhayati., 2022). 

This study shows that the success of exclusive breastfeeding in working mothers is 

highest among mothers with a high level of education, as many as 32 people (74.4%) 

compared to working mothers with a low level of education. Meanwhile, in working mothers 

who do not provide exclusive breastfeeding, the highest number is with a low level of 

education, as many as 13 people (76.5%) compared to those with a low level of education. 

The results of statistical tests using Chi-Square obtained a value of ρ = (0.001) < α (0.05), this 

indicates that there is a relationship between the level of education and the success of 

exclusive breastfeeding in working mothers. The results of further analysis obtained a value 

of Prevalance Odds Ratio (POR) = 0.106 (95% CI = 0.028 – 0.393), thus it can be said that 

mothers who work with a high level of education have the opportunity to achieve exclusive 

breastfeeding. 0.106 times greater for providing exclusive breastfeeding compared to 

working mothers with less education. 

Researchers argue that, based on research results from various journals and research 

results that have been conducted by researchers, researchers argue that there is a significant 

relationship between maternal education and the success of exclusive breastfeeding. 

Mothers who have a higher level of education find it easier to receive information and have 

more knowledge, thus influencing the mother's behavior in providing exclusive breastfeeding. 
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This study shows that the success of exclusive breastfeeding in working mothers is 

highest in mothers who have good husband support, as many as 25 people (80.6%) compared 

to working mothers with poor husband support. Meanwhile, in working mothers who do not 

provide exclusive breastfeeding, the highest number is with poor husband support, as many 

as 18 people (62.1%) compared to those with good husband support. The results of statistical 

tests using Chi-Square obtained a value of ρ = (0.001) < α (0.05), this indicates that there is a 

relationship between husband's support and the success of exclusive breastfeeding in 

working mothers. The results of further analysis obtained a value of Prevalence Odds Ratio 

(POR) = 0.147 (95% CI = 0.046 – 0.470), thus it can be said that mothers who work with good 

husband support have better breast milk success. Exclusive 0.147 times more likely to provide 

exclusive breastfeeding compared to mothers who work with less good support from their 

husbands. 

Researchers argue that, based on research results from various journals and the results 

of research conducted by researchers, researchers believe there is a significant relationship 

between husband's support for mothers and the success of exclusive breastfeeding. 

Husband's support provides a sense of security and comfort to mothers, allowing them to 

focus and increase their enthusiasm for providing exclusive breastfeeding. Dukungan at work 

is described as a series of actions or behaviors that are intended to help others at work, 

consisting of mentoring, emotional dukungan, imberikan tugas serta dukungan pemeìcahan 

persalan or just imberi memabakan lain (Zamzabila et al., 2022). 

This study shows that the success of exclusive breastfeeding in working mothers is 

highest among mothers who have good workplace support, as many as 25 people (78.1%) 

compared to working mothers with poor workplace support. Meanwhile, in working mothers 

who do not provide exclusive breastfeeding, the highest number is with poor workplace 

support, as many as 17 people (60.7%) compared to those with good workplace support. 

Researchers are of the opinion that, based on the results of research from various journals 

and the results of research that has been conducted by researchers, researchers are of the 

opinion that there is a significant relationship between workplace support for working 

mothers and the success of exclusive breastfeeding. Duìkuìn induìkuìng to the world is like a 

family, where the mother works a lot and spends a lot of time outside the house and is able 

to work together. Work rewards, praise and encouragement from the workplace can provide 

additional motivation for mothers in providing exclusive breast milk. 

 
Conclusion 

The results of the study indicate that there is a relationship between knowledge, 
education, husband’s support, and environmental support and the success of exclusive 
breastfeeding among working mothers in the Payung Village working area in 2025. Mothers 
who have better knowledge and higher educational levels tend to be more successful in 
providing exclusive breastfeeding. In addition, support from husbands and the surrounding 
environment plays an important role in increasing the success of exclusive breastfeeding 
among working mothers. Therefore, both individual factors and social support contribute 
significantly to the successful practice of exclusive breastfeeding in the area. 
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